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SUPPLIER CODE OF CONDUCT 

1. PURPOSE 

Bansal Wire Industries Limited (BWIL) is committed to building a responsible, ethical and 
sustainable supply chain. This Supplier Code of Conduct establishes the minimum environmental, 
social, governance (ESG), ethical and legal requirements expected of all suppliers, contractors, 
service providers, consultants and business partners. 

Suppliers are expected to conduct their operations responsibly, comply with applicable laws and 
regulations, uphold internationally recognized human rights, protect the environment and 
maintain high standards of business integrity. 

2. SCOPE 

This Code applies to: 

• Raw Material Suppliers 
• Chemical Suppliers 
• Packaging Material Suppliers 
• Machinery and Equipment Suppliers 
• Contractors 
• Transport and Logistics Providers 
• Service Providers 
• Consultants 
• Labour Contractors 
• Any organization supplying goods or services to BWIL. 

Suppliers are expected to communicate these requirements to their own subcontractors and 
supply chain partners. 

3. COMPLIANCE WITH LAWS 

Suppliers shall: 

• Comply with all applicable local, national and international laws and regulations. 
• Obtain and maintain all required licenses and statutory approvals. 
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• Comply with labour, environmental, health & safety and tax laws. 
• Cooperate with BWIL during audits and assessments. 

4. BUSINESS ETHICS 

Suppliers shall conduct business with integrity and honesty. 

They shall: 

• Avoid unethical practices. 
• Maintain accurate business records. 
• Prevent fraud and misrepresentation. 
• Protect confidential information. 
• Comply with applicable competition laws. 

5. ANTI-BRIBERY & ANTI-CORRUPTION 

Suppliers shall maintain zero tolerance for: 

• Bribery 
• Corruption 
• Facilitation payments 
• Extortion 
• Fraud 

Business decisions shall be based solely on quality, capability, delivery, sustainability and 
commercial merit. 

6. CONFLICT OF INTEREST 

Suppliers shall disclose any actual, potential or perceived conflict of interest that may influence 
business decisions involving BWIL. 

7. LABOUR & HUMAN RIGHTS 

Suppliers shall respect internationally recognized human rights and provide a workplace based on 
dignity, fairness and respect. 
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8. CHILD LABOUR 

Suppliers shall not employ child labour and shall comply with the minimum legal working age 
requirements. 

Robust age verification processes shall be maintained. 

9. FORCED, BONDED & COMPULSORY LABOUR 

Suppliers shall prohibit: 

• Forced labour 
• Bonded labour 
• Debt bondage 
• Human traSicking 
• Prison labour except where legally permitted 
• Retention of passports or original identity documents 
• Recruitment fees charged to workers 
• Compulsory overtime contrary to law 
• Restriction of workers' freedom to resign 

Employment shall always be voluntary. 

10. FAIR WAGES & WORKING HOURS 

Suppliers shall: 

• Pay wages and statutory benefits in accordance with applicable laws. 
• Comply with legal limits on working hours and overtime. 
• Maintain transparent payroll records. 
• Provide legally required leave and benefits. 
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11. EQUAL OPPORTUNITY, DIVERSITY & INCLUSION 

Suppliers shall prohibit discrimination based on: 

• Disability 
• Gender 
• Gender identity 
• Transgender status 
• Religion 
• Caste 
• Age 
• Nationality 
• Ethnicity 
• Marital status 
• Any other legally protected characteristic 

Reasonable accommodation should be provided wherever practicable. 

12. FREEDOM OF ASSOCIATION 

Suppliers shall respect employees' rights to freedom of association and collective bargaining in 
accordance with applicable laws. 

13. HEALTH & SAFETY 

Suppliers shall: 

• Maintain a safe and healthy workplace. 
• Conduct hazard identification and risk assessments. 
• Provide appropriate PPE. 
• Maintain emergency preparedness. 
• Train employees on safety. 
• Report and investigate incidents. 
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14. ENVIRONMENT & CLIMATE CHANGE 

Suppliers shall: 

• Maintain an environmental management system appropriate to their operations. 
• Prevent pollution. 
• Reduce energy consumption. 
• Measure and reduce greenhouse gas emissions where feasible. 
• Improve water eSiciency. 
• Manage waste responsibly. 
• Protect biodiversity. 
• Improve resource eSiciency. 
• Comply with environmental laws. 

15. RESPONSIBLE SOURCING 

Suppliers shall: 

• Source materials responsibly. 
• Maintain traceability where applicable. 
• Avoid sourcing materials linked to illegal or unethical practices. 
• Support sustainable procurement principles. 

16. DATA PRIVACY & CONFIDENTIALITY 

Suppliers shall protect BWIL's confidential information and comply with applicable data privacy 
requirements. 

17. COMMUNITY RESPONSIBILITY 

Suppliers are encouraged to: 

• Respect local communities. 
• Minimize adverse social impacts. 
• Maintain an accessible community grievance mechanism where appropriate. 
• Support community development initiatives. 
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18. ESG REPORTING 

Upon request, suppliers shall provide information relating to: 

• Energy consumption 
• Water consumption 
• Greenhouse gas emissions 
• Waste generation 
• Occupational injuries 
• Labour practices 
• Human rights compliance 
• Environmental incidents 
• ESG certifications 

19. SUPPLIER ASSESSMENT & AUDITS 

BWIL may: 

• Conduct supplier ESG assessments. 
• Perform on-site audits. 
• Request corrective action plans. 
• Verify implementation of corrective actions. 
• Suspend or terminate business relationships in the event of significant non-compliance. 

20. CORRECTIVE ACTION 

Suppliers shall cooperate with BWIL in implementing timely corrective and preventive actions to 
address identified non-conformities. 

21. REPORTING CONCERNS 

Suppliers shall promptly report suspected violations of this Code through BWIL's designated 
grievance or whistleblower channels. 

BWIL will treat reports confidentially and prohibit retaliation against individuals who raise 
concerns in good faith. 
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22. MONITORING & REVIEW 

BWIL will periodically review this Code and may revise it to reflect changes in legal requirements, 
customer expectations and ESG best practices. 

For questions or concerns regarding this policy, please contact: 

 [Purchase Department] [purchase@aradhyasteel.com] [9900097582] 
 
            

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pranav Bansal 
Managing Director 
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23. SUPPLIER DECLARATION 

The Supplier acknowledges receipt of this Supplier Code of Conduct and agrees to comply with its 
requirements. The Supplier further agrees to communicate these expectations throughout its own 
supply chain and to cooperate with BASPL in demonstrating compliance when requested. 

Supplier Name: _____________________________________________ 

Authorized Representative: _________________________________ 

Designation: ________________________________________________ 

Signature: __________________________________ 

Date: __________________________________ 

 

Company Seal: __________________________________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


