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ANTI-BRIBERY & ANTI-CORRUPTION POLICY 

1. PURPOSE 

Bansal Wire Industries Limited (BWIL) is committed to conducting all business activities with 
integrity, honesty, fairness and transparency. The Company adopts a zero-tolerance approach 
towards bribery, corruption, fraud, extortion and unethical business practices. 

This policy establishes the Company's commitment to preventing bribery and corruption in all 
business dealings and ensuring compliance with applicable laws, customer requirements and 
international best practices. 

2. SCOPE 

This policy applies to: 

• Directors 
• Permanent Employees 
• Contract Employees 
• Apprentices 
• Consultants 
• Suppliers 
• Contractors 
• Agents 
• Service Providers 
• Business Partners 
• Any individual acting on behalf of BWIL. 

3. POLICY STATEMENT 

BWIL strictly prohibits: 

• OMering bribes. 
• Accepting bribes. 
• Soliciting bribes. 
• Facilitating improper payments. 
• Extortion. 
• Fraudulent business practices. 
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• Improper influence over business decisions. 

Business decisions shall always be based on quality, cost, delivery, technical capability, 
sustainability and legal compliance. 

4. DEFINITIONS 

Bribery 

Offering, promising, giving, requesting or receiving anything of value to improperly influence a 
business decision. 

Corruption 

Misuse of entrusted authority for personal or organizational gain. 

Facilitation Payment 

Small unofficial payments made to speed up routine governmental actions. 

BWIL strictly prohibits facilitation payments. 

5. GIFTS, HOSPITALITY & ENTERTAINMENT 

Employees shall: 

• Not accept cash or cash equivalents. 
• Not request gifts from suppliers or customers. 
• Politely decline expensive gifts. 
• Ensure business meals and hospitality remain reasonable, infrequent and transparent. 

6. CONFLICT OF INTEREST 

Employees shall disclose any personal, financial or family relationship that may influence 
business decisions involving: 

• Customers 
• Suppliers 
• Contractors 
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• Consultants 
• Competitors 

Undisclosed conflicts are considered misconduct. 

7. THIRD-PARTY DUE DILIGENCE 

Before engaging suppliers, contractors, consultants or agents, BWIL shall evaluate: 

• Business integrity 
• Legal compliance 
• ESG performance (where applicable) 
• Reputation 
• Conflict of interest 
• Sanctions or legal violations 

8. PROCUREMENT PRACTICES 

Procurement activities shall be based on: 

• Fair competition 
• Transparent evaluation 
• Equal opportunity 
• Objective selection criteria 
• Proper approvals 
• Complete documentation 

Employees shall never manipulate quotations, tenders or purchase decisions. 

9. ACCURATE RECORDS 

All financial transactions shall: 

• Be accurately recorded. 
• Be supported by documentation. 
• Receive appropriate approvals. 
• Comply with applicable accounting standards. 

False invoices, hidden payments and fictitious expenses are prohibited. 
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10. REPORTING CONCERNS 

Employees and external stakeholders are encouraged to report suspected bribery, corruption or 
unethical behaviour through: 

• HR Department 
• Reporting Manager 
• OMicial Company email 

Anonymous complaints shall be accepted where permitted. 

11. NON-RETALIATION 

No employee or stakeholder shall suffer retaliation, harassment, discrimination or adverse 
employment action for reporting a concern in good faith. 

12. INVESTIGATION 

All reported allegations shall be: 

• Promptly acknowledged. 
• Independently investigated. 
• Treated confidentially. 
• Supported by documented evidence. 
• Closed with appropriate corrective actions. 

13. DISCIPLINARY ACTION 

Violation of this policy may result in: 

• Warning 
• Suspension 
• Termination of employment 
• Cancellation of supplier contracts 
• Recovery of losses 
• Legal proceedings where applicable 
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14. TRAINING & AWARENESS 

BWIL shall provide periodic awareness and training on: 

• Ethics 
• Anti-Bribery 
• Anti-Corruption 
• Conflict of Interest 
• Whistleblower Protection 
• ESG Governance 

15. RESPONSIBILITIES 

Top Management 

• Demonstrate ethical leadership. 
• Allocate adequate resources. 
• Review policy eMectiveness. 

HR Department 

• Conduct awareness programmes 
• Maintain records. 
• Support investigations. 

Department Heads 

• Ensure policy implementation. 
• Report suspected violations. 

Employees 

• Comply with this policy. 
• Report suspected violations. 
• Avoid unethical conduct. 
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16. MONITORING & REVIEW 

The Company shall be reviewed whenever: 

• Legal requirements change. 
• Customer requirements change. 
• Significant incidents occur. 
• Internal or external audits identify improvement opportunities. 

For questions or concerns regarding this policy, please contact: 

 [HR Department] [hr@aradhyasteel.com] [9019800509] 
 
            
 

 

 
 

 

 

 

 

 

 

 

Pranav Bansal 
Managing Director 


