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LABOUR AND HUMAN RIGHTS POLICY

1. PURPOSE

BWIL is committed to respecting and promoting internationally recognized human rights and fair
labour practices throughout its operations and supply chain.

The Company conducts its business in accordance with the Constitution of India, applicable
labour laws, the United Nations Guiding Principles on Business and Human Rights (UNGP), the ILO
Core Labour Standards, and other internationally recognized human rights principles.

This policy establishes BWIL's commitment to protecting the rights, dignity, health, safety and
well-being of all employees, contract workers, apprentices, trainees, consultants, suppliers and
contractors.

2. SCOPE
This policy applies to:

e Directors

¢ Permanent Employees

e« Probationary Employees

¢ Contract Employees

e Apprentices and Trainees

¢ Migrant Workers

e Consultants

e Contractors

e Suppliers and Service Providers

e Business Partners operating on behalf of BASPL
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3. POLICY COMMITMENT

BWIL is committed to:

¢ Respecting internationally recognized human rights.

¢ Providing fair and ethical employment.

¢ Maintaining a safe, healthy and respectful workplace.

¢ Prohibiting child labour, forced labour, bonded labour and human trafficking.
¢ Promoting equal opportunity and diversity.

¢ Preventing discrimination, harassment and retaliation.

¢ Providing fair wages and lawful working hours.

¢ Protecting employee privacy and dignity.

¢ Encouraging freedom of association in accordance with applicable laws.
¢ Providing effective grievance mechanisms.

¢ Continuously improving labour and human rights performance.

4. FUNDAMENTAL HUMAN RIGHTS

BWIL supports and respects the following fundamental human rights:

¢ Rightto life, liberty and personal security.

e Freedom from slavery, forced labour and human trafficking.
e Freedom from child labour.

e Freedom from discrimination and harassment.

¢ Freedom of opinion, expression and lawful association.
¢ Rightto privacy.

¢ Rightto fair wages and decent working conditions.

¢ Rightto safe and healthy working conditions.

¢ Rightto education, learning and skill development.

¢ Rightto dignity, equality and respect.

¢ Rightto raise concerns without fear of retaliation.
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5. FAIR LABOUR PRACTICES
The Company shall:

¢ Employ workers voluntarily.

¢ Provide written employment terms and conditions.

¢ Paywages and statutory benefits in accordance with applicable laws.

¢ Comply with legal working hours, overtime and leave requirements.

¢ Maintain accurate payroll and employment records.

¢ Respect employees' rights to resign in accordance with applicable laws and employment
agreements.

6. PREVENTION OF CHILD LABOUR
BWIL strictly prohibits the employment of children below the minimum legal working age.

Age verification shall be conducted before employment, and any instance of child labour identified
within the Company's operations or supply chain shall be addressed promptly through appropriate
remediation measures.

7. PREVENTION OF FORCED, BONDED AND COMPULSORY LABOUR

BWIL maintains a zero-tolerance approach towards forced labour, bonded labour, compulsory
labour, debt bondage, human trafficking and any form of involuntary employment.

The Company strictly prohibits:

e Forced or compulsory labour.

e Bonded or debt-bonded labour.

¢ Human trafficking for employment.

e Retention of original identity documents, passports or educational certificates.

¢ Collection of recruitment fees, security deposits or employment-related charges from
workers.

¢ Withholding wages or benefits to compel continued employment.

¢ Restricting employees' freedom of movement.

e Physical, psychological or financial coercion.
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e Threats, intimidation, violence or abuse.
¢ Compulsory overtime inconsistent with applicable laws.

Employmentis Voluntary
BWIL ensures that:

¢ Employmentis freely chosen.

e Every employee receives a written appointment letter or employment contract.

¢ Employees are informed of their terms and conditions of employment in a language they
understand.

¢ Employees may resign by providing the notice period specified in their employment contract
or as required by law.

¢ Finalwages and statutory dues are paid in accordance with applicable legislation.

¢ Employees are free to leave the workplace after completion of normal working hours unless
voluntary overtime or emergency situations apply.

Ethical Recruitment
The Company shall ensure that:

¢ Recruitmentis transparent, ethical and lawful.

¢ Norecruitment fees or deposits are charged to workers.

¢ Recruitment agencies and labour contractors comply with this policy.

¢ Migrant and contract workers receive equal protection and fair treatment.

Supplier and Contractor Expectations
BWIL expects suppliers, contractors and labour providers to:

¢ Prohibit forced, bonded and compulsory labour.

¢ Comply with applicable labour laws.

e Avoid retention of workers' identity documents.

¢ Ensure voluntary employment and lawful working conditions.
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The Company reserves the right to assess suppliers and contractors for compliance and may
require corrective actions or discontinue business relationships in the event of serious violations.

8. EQUAL OPPORTUNITY AND NON-DISCRIMINATION

BWIL provides equal employment opportunities and prohibits discrimination based on disability,
gender, gender identity, transgender status, age, religion, caste, ethnicity, nationality or any other
status protected by law.

Reasonable accommodation shall be provided wherever practicable for persons with disabilities.

9. FREEDOM OF ASSOCIATION

Employees are free to join or form lawful worker organizations and participate in collective
dialogue in accordance with applicable laws.

10. HEALTH, SAFETY AND WELL-BEING

BWIL is committed to providing a safe and healthy workplace through hazard identification, risk
assessment, training, provision of personal protective equipment, emergency preparedness and
continual improvement of occupational health and safety performance.

11. GRIEVANCE MECHANISM

Employees and other stakeholders may report concerns relating to labour practices or human
rights through the Company's grievance or whistleblower mechanisms.

All complaints shall be:

e Treated confidentially.

¢ Investigated impartially.

e Addressed promptly.

¢ Protected against retaliation.
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12. RESPONSIBILITIES

Top Management

¢ Demonstrate commitment to labour and human rights.
e Allocate resources forimplementation.
¢ Review policy effectiveness.

Human Resources

¢ Implement this policy.

¢ Conduct awareness programmes.
¢ Monitor compliance.

e Facilitate grievance resolution.

Department Heads

¢ Promote fair labour practices.
¢ Preventdiscrimination and harassment.
e Report suspected violations.

Employees

¢ Respecttherights and dignity of others.
e Comply with this policy.
e Report suspected violations.

13. MONITORING AND REVIEW
The implementation of this policy shall be monitored through:

e Internal audits.

¢ Managementreviews.

e Labour contractor evaluations.

e Supplier assessments.

¢ Employee grievance analysis.

e« Corrective and preventive actions.
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This policy shall be reviewed whenever there are significant legal, regulatory, customer or business
changes.

For questions or concerns regarding this policy, please contact:
[HR Department] [hr@aradhyasteel.com] [9019800509]

14. Quantitative Targets (All by 2030)

Focus Area Target Timeline
Employees Health and We will reduce workplace By 2030
Safety injury rates by 40% compared

to baseline.

We will achieve 100% By 2030

employee participation in
health and safety training
annually.

Working Conditions We will ensure 100% By 2030
compliance with local labor
laws and international labor
standards.

We willimprove employee By 2030
satisfaction scores related to
working conditions by 25%.
Social Dialogue We will establish formal By 2030
employee-management
forums in 100% of our key

facilities.
Career Management and We will provide at least 40 By 2030
Training hours of training per employee

annually.

We will achieve gender parity | By 2030
in management roles.
Child Labor, Forced Labor, We will conduct due diligence | By 2030
Human Trafficking audits covering 100% of
suppliers.
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We will have zero tolerance Continuous
incidents confirmed.
Discrimination and We will reduce reported By 2030
Harassment incidents by 50%.
We will provide anti- By 2030

discrimination and
harassment training to 100%
of employees annually.

Pranav Bansal
Managing Director
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