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Prevention of Sexual Harassment Policy  

1. Sexual Harassment 

Employees at BWIL have a right to expect a workplace free from Sexual Harassment. This policy 
prohibits all employees from engaging in unwelcome sexual conduct or making unwelcome 
sexual overtures, visual, verbal, or physical. Such conduct has the purpose, or effect of interfering 

With an employee’s work performance or creating an intimidating, hostile, or offensive work 
environment. 

The Government of India has specifically laid down policies relating to sexual harassment of 
women in the work place, including grievance redressing. The policy is outlined below. All 
employees of BWIL are expected to adhere to this policy in letter as well as spirit. 

 

According to the Protection of Human Rights Act, 1993, "Human Rights" means the rights relating 
to life, liberty, equality and dignity of the individual guaranteed by the Constitution or embodied 
in the International Covenants and enforceable by courts in India. It is necessary and expedient 
for employers in work places as well as other responsible persons or institutions to observe 
certain guidelines to ensure the prevention of sexual harassment of women as well as to live with 
dignity is a human right guaranteed by our constitution. 

 

It is the duty of the employer or other responsible persons in work places or other institutions to 
prevent or deter the commission of acts of sexual harassment and to provide the procedure for 
the resolution, settlement or prosecution of acts of sexual harassment by taking all steps 
required. 

 

2. What amounts to Sexual Harassment? 

Sexual harassment includes such unwelcome sexually determined behaviour (whether directly or 
by implication), as 

 Physical contact and advances 
 A demand or request for sexual favors 
 Sexually colored remarks 
 Showing pornography 
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 Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 
Where any of these acts is committed in circumstances where the victim of such conduct has a 
reasonable apprehension that in relation to the victim's employment, such conduct can be 
humiliating and may constitute a health and safety problem, it amounts to sexual harassment. 

For instance, it is discriminatory when the woman has reasonable grounds to believe that her 
objection would disadvantage her in connection with her employment or work including 
recruiting or promotion or when it creates a hostile work environment. 
 

3. Criminal Proceedings / Disciplinary Action 

Where such conduct amounts to a specific offence under the Indian Penal Code or under any 
other law, BWIL shall initiate appropriate action in accordance with law by making a complaint 
with the appropriate authority. 

Where such conduct amounts to misconduct in employment as defined by the relevant service 
rules, appropriate disciplinary action will be initiated by Bansal Aradhya steel in accordance with 
those rules. 

 

4. Third Party Harassment 

Where sexual harassment occurs as a result of an act or omission by any third party or outsider, 
BWIL and the person in charge will take all steps necessary and reasonable to assist the affected 
person in terms of support and preventive action. 

 

5. Other forms of Harassment 

Keeping in line with the guiding principles of Diversity and Inclusion, BWIL also strictly prohibits 
harassment on the basis of race, religion, color, gender, national origin, age, caste, disability, 
handicaps, marital status or any other grounds. Examples of other form of harassment include, 
but are not limed to derogatory language, derogatory remarks or jokes, threatening behavior or 
language etc. 

 

This policy applies equally to relations between superior and subordinates as well as between 
peers. Any incident of harassment will be viewed extremely serious. A complaint or report of 
harassment will be immediately investigated and appropriate action will be taken against the 
offending employees. Such action will depend on the nature and seriousness of the offence and 
will include strict disciplinary action including termination of service. 
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If you believe that you have been subjected to sexual harassment or have questions or concerns 
in this area, immediately see your Superior or the HR Department. 

 

6. Disciplinary Action 

BWIL believes in creating and maintaining a professional, harmonious, orderly and productive 
working environment for all of its employees, as well as to portray a professional and responsible 
image to customers and the public. In order to achieve and maintain the same, disciplinary 
action as is necessary, and when taken, should be fair and consistent with the core value of 
Integrity as a part of the BWIL Way. 

The main objectives for disciplinary action are to: 

Stop the incorrect behavior and protect the interests of the Company, customers and the 
employees and public. 

Give the employee an opportunity to correct his or her behavior (when deemed appropriate to do 
so at the sole discretion of the Company). 

 

The severity of the disciplinary action shall be determined after consideration of the nature and 
gravity of the offence, its impact on the organization, the employee work record, and other 
relevant factors. 

Disciplinary action can take many forms, including but not limited to: verbal warnings, written 
warnings, counselling, suspension, stoppage of increment, demotion, and termination. 

BWIL considers certain rule infractions and violations of standards as grounds for immediate 
termination of employment. These include but are not limited to: theft in any form, insubordinate 
behavior, vandalism or destruction of company property, being on company property during non-
business hours, the use of company equipment and/or company vehicles without prior 
authorization, untruthfulness about personal work history, skills, or training, divulging Company 
business practices & company information, and misrepresentation of BWIL to a customer, a 
prospective customer, the general public, or an employee. 
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If employees have any questions regarding these policies, they can contact their immediate 
Supervisor. All employees are expected to familiarize themselves with these policies and to 
comply with them fully. 

 

 

 

 

 
 
  

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Pranav Bansal 
Managing Director 


