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NO CHILD LABOUR POLICY

1.Introduction

BWIL is committed to upholding the highest standards of ethical conduct in all its business activities. We
recognize the importance of protecting the rights of children and are dedicated to ensuring that child labour

who is below 18 years is hot used in any aspect of our operations or those of our business partners

2.Scope

This policy will apply to all employees, contractors, suppliers, and external stakeholders involved
with BWIL globally.

3.Policy Statement

o BWIL strictly prohibits the employment of individuals below the age of 14 years in any capacity within
the company.

o BWIL strictly prohibits the employment of individuals of the age between 14-18 years (adolescent) in
any capacity within the company.

e All business partners, including suppliers and contractors, must comply with this policy and ensure
that no child labor is employed in their operations.

e Compliance with local, national, and international labor laws (No 182 — Worst forms of Child labour)
and standards regarding child labor, including the Child Labour (Prohibition and Regulation) Act,
1986, (amended 2016) is mandatory.

4. Implementation

Age Verification of All employees must provide valid proof of age before employment. Acceptable documents

include birth certificates, school records, and national identity cards.
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5. Monitoring and Compliance

HR Department will strictly verify original documents such as birth certificates, school records, and national

identity cards at the time of joining/interview.
6. Review and Updates

This policy will be reviewed and updated as necessary to ensure its effectiveness and compliance with legal

and ethical standards.
7. Accountability

All levels of management are responsible for ensuring adherence to this policy. Any employee found to be in

violation of this policy will face disciplinary action, up to and including termination of employment.
8. Contact Information
For questions or concerns regarding this policy, please contact:

[HR Department] [hr@aradhyasteel.com] [9019800509]
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Pranav Bansal
Managing Director
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