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EQUAL OPPORTUNITY, DIVERSITY & INCLUSION POLICY 

 

1. PURPOSE 

The purpose of this policy is to: 

• Promote equality and inclusion. 
• Prevent discrimination in employment. 
• Ensure equal opportunity throughout the employment lifecycle. 
• Support persons with disabilities through reasonable accommodation. 
• Protect the rights of transgender persons. 
• Build an inclusive workplace aligned with ESG principles. 
• Comply with applicable Indian legislation. 

2. SCOPE 

This policy applies to: 

• Directors 
• Permanent Employees 
• Probationary Employees 
• Contract Employees 
• Apprentices 
• Trainees 
• Interns 
• Consultants 
• Contractors 
• Job Applicants 
• Visitors while at BWIL premises 
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3. POLICY STATEMENT 

BWIL is committed to maintaining a workplace free from discrimination, harassment, victimization 
and retaliation. 

Employment decisions shall be based solely on: 

• Qualifications 
• Competence 
• Skills 
• Experience 
• Business requirements 
• Performance 

No person shall be treated less favourably because of any protected characteristic. 

4. PROTECTED CHARACTERISTICS 

The Company prohibits discrimination based on: 

• Disability 
• Gender 
• Gender Identity 
• Gender Expression 
• Transgender Status 
• Age 
• Religion 
• Caste 
• Community 
• Ethnicity 
• Nationality 
• Marital Status 
• Pregnancy 
• Family Responsibilities 
• Language 
• Any other characteristic protected by applicable law. 
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5. EQUAL EMPLOYMENT OPPORTUNITY 

The Company shall ensure equal opportunity in: 

• Recruitment 
• Selection 
• Appointment 
• Induction 
• Training 
• Promotion 
• Transfers 
• Performance Evaluation 
• Compensation 
• Benefits 
• Career Development 
• Retirement 

All employment practices shall be merit-based 

6. RIGHTS OF PERSONS WITH DISABILITIES 

In accordance with the Rights of Persons with Disabilities Act, 2016, BWIL shall: 

• Promote equal employment opportunities. 
• Provide reasonable accommodation wherever practicable. 
• Ensure accessible recruitment processes. 
• Maintain confidentiality of disability-related information. 
• Encourage participation in learning and development. 
• Promote barrier-free access during infrastructure development. 
• Provide assistive support where reasonably feasible. 
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7. RIGHTS OF TRANSGENDER PERSONS 

In accordance with the Transgender Persons (Protection of Rights) Act, 2019, BWIL shall: 

• Ensure equal opportunity in employment. 
• Respect every individual's self-identified gender. 
• Maintain confidentiality regarding gender identity. 
• Prevent discrimination and harassment. 
• Ensure equal access to facilities, training and welfare measures. 
• Address complaints promptly through the grievance mechanism. 

8. REASONABLE ACCOMMODATION 

Where reasonably practicable, BWIL shall provide: 

• Accessible workstations 
• Flexible work arrangements 
• Assistive devices 
• Modified duties where appropriate 
• Accessible parking 
• Barrier-free movement 
• Accessible washrooms where feasible 

Accommodation requests shall be evaluated individually. 

9. ACCESSIBILITY 

The Company shall continually improve workplace accessibility by: 

• Installing ramps where feasible. 
• Providing handrails. 
• Improving workplace signage. 
• Maintaining safe walkways. 
• Reviewing emergency evacuation procedures. 
• Incorporating accessibility during new construction and renovation. 
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10. DIGNITY, RESPECT & INCLUSION 

Every employee shall: 

• Treat colleagues respectfully. 
• Promote teamwork. 
• Respect diversity. 
• Avoid o[ensive language. 
• Support an inclusive work culture. 

11. PREVENTION OF HARASSMENT 

BWIL maintains zero tolerance towards: 

• Bullying 
• Harassment 
• Sexual Harassment 
• Victimization 
• Intimidation 
• Humiliation 
• Disability-based discrimination 
• Gender identity discrimination 

Violations may result in disciplinary action. 

12. GRIEVANCE REDRESSAL 

Employees may report concerns through: 

• HR Department 
• Reporting Manager 
• Workers' Grievance Committee 
• Whistleblower Mechanism 
• Ethics Committee 
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Complaints shall be: 

• Confidential 
• Fairly investigated 
• Promptly resolved 
• Protected against retaliation 

13. NON-RETALIATION 

No employee shall suffer: 

• Demotion 
• Termination 
• Harassment 
• Discrimination 
• Threats 
• Victimization 

for raising concerns or requesting reasonable accommodation in good faith. 

14. RESPONSIBILITIES 

Top Management 

• Promote an inclusive workplace. 
• Allocate adequate resources. 
• Review implementation. 

Human Resources 

• Implement this policy. 
• Conduct awareness programmes. 
• Facilitate reasonable accommodation. 
• Maintain confidential records. 
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Department Heads 

• Ensure equal opportunity. 
• Support inclusive practices. 
• Identify accessibility improvements. 

Employees 

• Respect colleagues. 
• Comply with this policy. 
• Report discriminatory practices. 

15. TRAINING & AWARENESS 

The Company shall conduct periodic awareness programmes covering: 

• Diversity & Inclusion 
• Disability Awareness 
• Gender Sensitization 
• Respectful Workplace Behavior 
• Human Rights 
• Equal Opportunity 
• ESG Awareness 
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16. MONITORING & REVIEW 

The HR Department shall periodically review: 

• Recruitment practices 
• Accommodation requests 
• Accessibility initiatives 
• Employee grievances 
• Training e[ectiveness 
• Improvement opportunities 

This policy shall be reviewed annually or whenever legal or customer requirements change. 

For questions or concerns regarding this policy, please contact: 

 [HR Department] [hr@aradhyasteel.com] [9019800509] 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pranav Bansal 
Managing Director 


