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CORPORATE RESPONSIBILITY POLICY 

1. CODE OF CONDUCT: 

The purpose of this Code of Conduct is to conduct the business operation of the Company in accordance 
with the applicable Laws, Regulations, and Rules, while upholding the highest standard of ethics and 
values. The matters covered in this Code are utmost importance to the Company, Shareholders, and other 
Stakeholders.  

This Code of Conduct is applicable to all Company Directors and Employees, with the following objectives: 

• Promote and ensure honest and ethical conduct including ethical handling of actual or apparent 
conflicts of interests between personal and professional relationship; 

• Promote and ensure full and fair disclosure in reporting. 

• Promote and ensure compliance with all applicable laws, rules and regulations. 

2. HONEST AND ETHICAL CONDUCT:  

All Directors and Employees of BWIL shall act in accordance with highest standard of personal and 
professional integrity, honesty and ethical conduct. 

3. CONFLICT OF INTEREST: 

All the directors and Employees of BWIL shall act in accordance with highest standard of personal and 
professional integrity, honesty and ethical conduct. 

All Directors and Employees of BWIL must avoid any conflict of interest between themselves and the 
company. A conflict of interest occurs when the personal interest interferes or appears to interfere with the 
interest of the Company as a whole. Such conflicts may arise when: 

a) An Individual’s actions or interests may make it difficult to perform his duty objectively and effectively.  
b) An Individual or Their family members receive improper personal benefits due to their position as a 
Director/Employee of the Company. 

c) An individual engages in any outside business activity that hinders their ability to dedicate appropriate 
time and attention to their responsibilities within the Company.  
d) An individual receives gifts or entertainment from any person/company with which the Company has 
business dealings.  
e) An individual holds a significant ownership interest in any supplier, customer, development partner, or 
competitor of the Company.  
f) An individual maintains a consulting or employment relationship with any supplier, customer, business 
associate, or competitor of the Company.  
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In the event of such a situation, Directors must disclose it to the Board, and employees should disclose it to 
the Managing Director (MD) for appropriate action. 

4. COMPANY DISCLOSURES:  

All Directors and Employees of BWIL to the extent relevant to their area of responsibility, must familiarize 
with the disclosure requirements applicable to the Company as well as business and financial operations 
of the Company. They should not knowingly misrepresent, or cause others to misrepresent, facts about the 
Company to others within or outside the Company including to the Company's independent Auditors, 
Statutory Auditors, Govt. regulators and investors. 

All disclosures, include reports, documents, and other papers, should be thoroughly reviewed and critically 
analyzed for accuracy, fairness and completed. 

5.  CONFIDENTIALITY:  

All Directors and Employees of BWIL are required maintain the confidentiality of information entrusted to 
them by the Company and any other confidential information received from customers, suppliers, or 
business associates of the Company, except when disclosure is authorized or legally mandated. The use of 
confidential information for personal advantage or profit is also prohibited. 

6.  FAIR DEALING:  

All Directors and Employees of BWIL must deal fairly with customers, suppliers, and other parties with 
whom they engage in business. They should not take unfair advantage through manipulation, concealment, 
abuse of confidential information, misuse of proprietary or trade secret information, misrepresentation of 
material facts, or any other unfair practice.  

7. PROTECTION AND PROPER USE OF COMPANY’S ASSETS: 

All Directors and Employees of BWIL are responsible for protecting the Company's Assets and ensure their 
efficient use. Company assets should be used only for legitimate business purposes and must not be used 
in violation of any applicable laws and regulations. 

8. COMPLIANCE WITH THE LAWS:  

All Directors and Employees of BWIL are expected to comply with all laws, rules and regulations applicable 
to the Company. Transactions involving securities of the Company, whether direct or indirect, should not be 
undertaken without prior clearance from the Company's Compliance Officer, in accordance with the 
Prohibition of Insider Trading Regulations of SEBI. 
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9. WHISTLE BLOWER POLICY: 

Every employee of the organization has the right to report any unethical or improper practices observed 
within the company. Such practices include: 

• Theft of company property or material 

• Knowingly allowing excess materials to leave the company or accepting short supply  

• Seeking favors from suppliers, vendors, or contractors, thus misusing one's position 

• Extending undue favor to supplier, Vendor or Contractor.  

• Misappropriation of funds. 

• Making decisions that may harm the company's reputation or financial standing without 
proper approval 

• Instance of mental or sexual harassment 

• Any other actions that may lead to financial loss or damage the company's goodwill. 

Employee who observes any of the above acts may report them directly to Mr. Praveen T K (HR). Complaints 
can be submitted on plain paper, marked as confidential and sent to Mr. Praveen T K. Complaints can also 
be submitted via e-mail praveen@aradhyadsteel.in or by phone or SMS to 9019800509. The employee’s 
name will be kept confidential. 

 

 

 

 

 

 
 

 

 

Pranav Bansal 
Managing Director 


