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ANTI DISCRIMINATION POLICY 

1. PURPOSE 

Bansal Wire Industries Limited, is committed to providing a workplace where every individual is 
treated with dignity, fairness, respect and equality. 

We believe that diversity and inclusion strengthen organizational performance and innovation. 
BASPL adopts a zero-tolerance approach towards discrimination, harassment, victimization and 
retaliation and is committed to providing equal employment opportunities based on merit, 
competence and business requirements. 

2. SCOPE 

This policy applies to: 

• Directors 
• Permanent Employees 
• Probationary Employees 
• Contract Employees 
• Apprentices 
• Trainees 
• Interns 
• Consultants 
• Agency Workers 
• Suppliers and Contractors working at BWIL premises 
• Visitors and Job Applicants 

This policy applies to all BWIL workplaces, including factories, offices, company transport, 
business travel, customer locations, training programmes, virtual meetings and work-from-home 
arrangements. 

3. POLICY STATEMENT 

BWIL shall not tolerate discrimination in any form. 

All employment-related decisions shall be based solely on: 

• Qualifications 
• Skills 
• Competence 
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• Performance 
• Experience 
• Legitimate business requirements 

The Company strictly prohibits discrimination, harassment, bullying or victimization that creates 
an intimidating, hostile, offensive or unfair work environment. 

4. DEFINITION OF DISCRIMINATION 

Discrimination means any unfair, unequal or adverse treatment of an individual or group based on 
personal characteristics rather than on merit or legitimate business requirements. 

Discrimination may be: 

• Direct discrimination 
• Indirect discrimination 
• Harassment 
• Victimization 
• Retaliation 
• Segregation 
• Denial of opportunities 
• Unfair employment practices 

5. PROTECTED CHARACTERISTICS 

BWIL prohibits discrimination based on, but not limited to: 

• Age 
• Sex 
• Gender 
• Gender Identity 
• Gender Expression 
• Transgender Status 
• Sexual Orientation (where protected by applicable law) 
• Pregnancy 
• Maternity 
• Marital Status 
• Family Responsibilities 
• Disability 
• Religion or Belief 
• Caste 
• Community 
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• Race 
• Colour 
• Ethnicity 
• Nationality 
• Language 
• Socio-economic Background 
• Political Opinion (where protected by law) 
• Union Membership or Lawful Worker Representation 
• Any other characteristic protected under applicable legislation. 

6. EMPLOYMENT PRACTICES 

BWIL shall ensure equal opportunity in: 

• Recruitment 
• Selection 
• Appointment 
• Induction 
• Training 
• Promotion 
• Transfer 
• Performance Appraisal 
• Compensation 
• Benefits 
• Career Development 
• Recognition 
• Termination 
• Retirement 

No employment decision shall be influenced by discriminatory considerations. 

7. REASONABLE ACCOMMODATION 

The Company shall provide reasonable accommodation, wherever practicable, for persons with 
disabilities and other individuals requiring workplace adjustments, consistent with applicable law 
and operational feasibility. 

8. PREVENTION OF HARASSMENT 

BWIL prohibits: 

• Verbal abuse 
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• Offensive jokes 
• Insults 
• Bullying 
• Intimidation 
• Threats 
• Humiliation 
• Offensive gestures 
• Display of discriminatory material 
• Social exclusion 
• Cyber harassment 
• Retaliation 

Any such behaviour shall be investigated and may result in disciplinary action. 

9. RESPONSIBILITIES 

Top Management 

• Demonstrate commitment to equality and inclusion. 
• Allocate resources for implementation. 
• Review policy effectiveness. 

Human Resources 

• Implement this policy. 
• Conduct awareness programmes. 
• Investigate complaints. 
• Maintain confidential records. 
• Monitor compliance. 

Department Heads 

• Promote respectful workplace behaviour. 
• Prevent discrimination. 
• Address inappropriate conduct promptly. 

Employees 

• Treat everyone with dignity and respect. 
• Comply with this policy. 
• Report discrimination or harassment. 
• Support an inclusive workplace culture. 
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10. REPORTING CONCERNS 

Employees and other stakeholders who experience or witness discrimination may report concerns 
through: 

• Reporting Manager 
• Human Resources Department 
• Worker's Grievance Mechanism 

Complaints shall be: 

• Treated confidentially. 
• Investigated impartially. 
• Addressed promptly. 
• Protected against retaliation. 

11. NON-RETALIATION 

No employee, contractor or stakeholder shall be subjected to retaliation, intimidation, 
discrimination, harassment, demotion or any adverse action for reporting a concern or 
participating in an investigation in good faith. 

12. TRAINING & AWARENESS 

BWIL shall conduct periodic awareness programmes covering: 

• Equal Opportunity 
• Diversity, Equity & Inclusion (DE&I) 
• Respectful Workplace Behaviour 
• Unconscious Bias 
• Human Rights 
• Prevention of Discrimination 
• ESG Awareness 

All new employees shall receive training during induction. 

13. MONITORING & ESG KPIs 

The Company shall periodically monitor: 

• Discrimination complaints received 
• Complaints resolved 
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• Average investigation closure time 
• Employee awareness training completion 
• Diversity indicators 
• Corrective actions implemented 
• Repeat incidents 

These indicators shall be reviewed by management as part of the Company's ESG performance 
monitoring. 

14. REVIEW 

This policy shall be reviewed annually or whenever there are changes in applicable laws, customer 
requirements or business operations. 

For questions or concerns regarding this policy, please contact: 

[HR Department] [hr@aradhyasteel.com] [9019800509] 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

Pranav Bansal 
Managing Director 


